
Benefits at Milton Keynes Council

This brochure will give you a glimpse of the benefits you will receive 
when you start your journey with us.

At Milton Keynes Council, no day is ever the same. 
Our dedicated workforce is key to helping us deliv-
er over 240+ services daily, to the citizens of Milton 
Keynes. We understand that some days can prove to be 
more challenging than others, but we believe by work-
ing together collaboratively and respectfully as a
community, we are able to overcome obstacles. 
As a result, we’ve created an employee benefits package 
with our staff in mind to ensure they get the best back.
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Talking about money doesn’t have to be difficult. When you join the Council you will have access to a range 
of financial benefits- just take a look at what we have to offer.

MK ADVANTAGE
While we can’t avoid spending money, we 
can spend it wisely. With our MK C Ad-
vantage platform you can make a range of 
savings on eating out, visits to the cinema, 
family days out and both in-store and online 
shopping.

Employees can also benefit from a 
range of financial wellbeing support 
through our dedicated partner Salary 
Finance, from savings, loans and financial 
education which can help us learn better 
habits and make more informed financial 
choices.

Employees can have a peace of 
mind when it comes to planning 
for the future. You’ll be enrolled 
into the Local Government Pension 
Scheme with 19.7% employer 
contribution.

Salary Finance

Pension Scheme Other Financial Benefits Include: 
• Fair pay and a commitment to a minimum 

Living Wage
• Relocation package (where specified)
• Keyworker priority to the Government’s 

Homebuy scheme (for eligible job roles)
• Payroll giving
• Save and borrow via MK Community Bank 

(Swan Credit Union)
• Travel discounts via Arriva and Smartgo MK
• Cycle to Work scheme

Financial Benefits



We understand the challenges of everyday life 
can be stressful. That’s why we have dedicated 
programmes and initiatives in place to support you 
when you need it most. At Milton Keynes Coun-
cil, we have signed the ‘Time to Change Pledge’ to 
demonstrate our commitment to creating a work-
place free from stigma and discrimination.

Our trained and dedicated Health Champions are here 
to support employees on Health and Wellbeing issues. 
They are at the forefront of our fight to make it com-
monplace for employees to say “I’m struggling”, “I’m 
working too much” or “I need support” in the work-
place without the fear of negative consequences. Our 
health champions are available throughout the Council 
and can be contacted via email or phone.

Health & Wellbeing

Health Champions

Pictured: Health Champions at Milton Keynes Council

Creating a workplace free from stigma and discrimination. 

Employee Assistance Programme

Our EAP is provided by Health Assured Limited. Health 
Assured is an independent, external organisation that 
will listen to your concerns in the strictest of confi-
dence. No personal information is given to the Coun-
cil. Health Assured works to a robust, professional 
code of conduct in line with The British Association of 
Counselling and Psychotherapy (BACP) code of ethics.

Did you know, almost 
1 in 3 people have 
experienced mental 
health problems while 
in employment.



Health & Wellbeing

Gym and Leisure Benefits 

Staff members can enjoy dis-
counted membership of local 
gyms and leisure centre’s. 

Health Cash plan 

With our new Health Cash Plan, 
you to claim back a percent-
age of the money you spend 
on among other things: Dental, 
Optical and Physiotherapy/Oste-
opathy treatments.

Other Health and Wellbeing 
benefits you can enjoy include: 

•Occupational Health Service
•Health and Wellbeing initiatives
•Cycle to Work Scheme
•Sports and Social Club
•Financial and Legal Support



Whether you are a school leaver, looking 
to re-train or get back to work following 
a career break, we offer entry level 
apprenticeships at level 2 and 3 to Masters 
level Apprenticeships at Level 7.

REWARD AND RECOGNITION

Career progression and training
Institute of Leadership and Management 
endorsed management development pro-
grammes
Long Service Award

At Milton Keynes Council you’ll be recognised 
for your hard work and commitment. You’ll 
be supported – and challenged – so you can 
achieve your potential. We have a range of 
programmes and opportunities from appren-
ticeship degrees to Institute of Leadership and 
Management endorsed management develop-
ment programmes.

Unleasing your potential

Pictured above: Celebrating over 100 apprentices work-
ing for MKC. Pictured (Chief Executive Michael with 
Apprentices Emma, Agnieska and Steve)

Benefits include:

Long Service Award
Did you know, employees that have shared their 
employment journey with the Council for 25 years 
are awarded a 25 year service award.


